SUBSTANTIVE POLICY STATEMENT

This substantive policy statement is intended to inform agencies subject to the jurisdiction and
rules of the Arizona Law Enforcement Merit System Council (“LEMSC” or “the Council”) of
LEMSC’s interpretation and implementation of LEMSC Rule R13-5-305H, pertaining to
grievances arising out of a decision of the LEMSC Business Manager on a challenge from a
promotional examination candidate. If a candidate disagrees with the Business Manager’s
decision to reject the candidate’s challenge, he or she may present the challenge to the Council to
be heard. In such cases, the LEMSC Rules governing grievances and hearings control. The
candidate may only present to the Council the same evidence and witnesses in support of the
challenge that was previously provided to the Business Manager and may not present any new
evidence or witnesses. Since the candidate is challenging the testing process in their grievance,
the respondent to the grievance is the Agency, not the Business Manager. This statement is for
clarification only and does not impose any additional or different requirements on the parties to
promotional examination challenge proceedings.
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